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A Name of he emerprse HSHAS Phone number
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Employer

2] Location of the enterprise

A% Name of the employer m ﬂ,‘imﬁ Fusaes )

Eation
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1. Term of
Labor.

contract
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- Newcomers or Re-entering employee: () month(s)
- Employee who c wo D) to(  YYMM/DD)
- Probation period: [ ] Incladed flor [ 1 1 month- [ ] 2 months ] 3
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# The emplo 1m fo 2rd renverng em in on theirdate
i Rores, il she empioyment S ereted th E«n committed
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. Place of
employment

# The undersigned employee is not allowed to work apart from the contract enterprise.
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. Description,
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- Business descri
- Job description: (vetailed duties and the employee must be stated)
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5. Recess hours, () minutes per day
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6. Holidays
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7. Payment

5 y'z‘?«'m?rllwanen as i) wogel (

B ey Moy, aal, weekt) wags won

BAas Barer Y et e wgr\ (et benette  jwon
Babe g provatonoods (- Jwon, bt fo up t0 the st 3 monte

2) Ovemme‘ night shift or h quu be paid 50% more than the employee’s
regular rate of pay(not applied to' business with 4 or less employees):
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date
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9. Payment

10. $4H3

I, Jin person, [ 18y direct deposit transer nto the employee's account
nployer will not employee.

methods 3 The er ‘will not retain the
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- dations.

and Meals

tion
L Jrovded, | et provided
i e of accommod: IDetached houses, [ JGoshiwans,
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10. Accommo iness v e s o Bamrding e
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of meals
" prousonl mess [ Joroded{ Ibresdst { Juch, | e, [ Not provided
Cost of meals paid by employ on/mor

# The amount of costs pajd by employee, “uiloe determ ed by mutual consultation
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11 Both employecs and employers shall comply with colective agreements, rles of employmen,
terms of labor contracts and be obliged to fulfill them in good faith.
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12, Other matters not regulated in this contract wil follow provisions of the Labor Standards Act.
3 The tes and conditonsof theaborcontract fr empoyes i domesic help and rsing can be rely

decided through the sgreement between an emploger'and an emp
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